Fact Sheet

What is the
Paid Parental Leave Scheme?
The arrival of a new family member is an exciting time, and it’s important to get the help you need
during this big life change. The government’s Paid Parental Leave Scheme provides financial support
to employees while they take time off to care for a newborn or recently adopted child.

How does it work?
The Paid Parental Leave Scheme (scheme) provides income
tested and work tested payments that enable eligible employees
to take time off work to care for a newborn or newly adopted
child. Payments under the scheme may also be available in the
unfortunate circumstance a child is stillborn or passes away.

The second period is flexible for up to 30 days and can be taken
anytime within 24 months of the birth of adoption of a child.
If an employee wishes to return to work before the end of their
Paid Parental Leave period, they may transfer some or all of the
payment to their partner who must also satisfy the eligibility
criteria for the payment.

There are two payments under the scheme, both payable at the
rate of the National Minimum Wage, currently $753.90 per week
before tax :

Refer to the Claim for Paid Parental Leave and Family Assistance
form (FA100) for more detail.

•

Parental Leave Pay, which provides up to 18 weeks’ pay
to eligible primary carers (such as birth mothers), and

Dad and Partner Pay

•

Dad and Partner Pay, which provides up to two weeks’
pay to eligible dads or partners.

Parental Leave Pay
To receive the full 18 weeks of payment, a claim must be made
to Services Australia within 34 weeks of a child’s birth or
adoption and at least 18 weeks before an eligible person returns
to work (exceptions may apply). Claims can also be lodged up
to three months prior to the birth or adoption of a child.

To be eligible for the payment, claims must be lodged with
Services Australia:

•

Up to three months before the expected date of birth or
date the child comes into a person’s care, and

•

No later than 52 weeks after the date of birth or date the
child came into a person’s care.

An employee is eligible for the payment if they satisfy all the
following criteria:

•

Be caring for a child born or who came into their care. An
adopted child must be under 16 years of age when they
came into their care,

Be the primary carer for a newborn or recently adopted child.
An adopted child must be under 16 years of age when they
come into their care,

•
•

Be an eligible father or partner,

•
•

Meet Australian residence requirements,

Have met the Dad and Partner Pay work test,

•

Have an individual adjusted taxable income of $150,000
or less in the financial year before the date of birth or
adoption or date of claim, whichever is earlier, and

•
•
•

•

Be on leave or not working from the time they become
the child’s primary carer until the end of the Paid Parental
Leave period.

•
•

Not be working during the Dad and Partner Pay period, and

To be eligible, a person must satisfy all the following criteria:

•

Have met the Paid Parental Leave work test before the
birth or adoption occurs,

Once approved, it can be claimed in two Paid Parental Leave
periods. The first period is set at 12 weeks and must be used
in one continuous period within 12 months of the birth or
adoption of a child.

Have care of the child for each day in the Dad and Partner
Pay period,

Meet Australian residence requirements,
Have an individual adjusted taxable income of $150,000 or
less in the financial year before the start date of the Dad and
Partner Pay period or date of claim, whichever is earlier,

Not be taking paid leave (such as employer provided paid
paternity leave or annual leave) during the Dad and
Partner Pay period.

Please note a person must be eligible for each day of the Dad
and Partner Pay period.
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The payment is available to eligible working fathers and
partners, including adopting parents and parents in
same-sex couples. An eligible father or partner is a:

•
•
•
•
•

biological father of the child
partner of the birth mother

Eligible employees or their partners cannot receive Family Tax
Benefit Part B during Paid Parental Leave periods. Recipients
of Family Tax Benefit Part B should pause the payment before
commencing Parental Leave Pay to avoid overpayment.
JobKeeper Payment and Parental Leave Pay cannot be paid
at the same time.

adoptive parent
partner of an adoptive parent
person caring for a child born of a surrogacy arrangement

In some limited circumstances a person may be eligible if
they are either the:

•
•

Other considerations

partner of the biological father
partner of a new carer where care arrangements have
changed (other than a foster care or permanent care
arrangement)

Please note birth mothers are not eligible for this payment.
Refer to the Claim for Dad and Partner Pay form (FA080)
for more detail.

Both Parental Leave Pay and Dad and Partner Pay are treated as
taxable income and assessed as income for some social security
entitlements.
Parental Leave Pay is often paid to the employer, who then pays
the employee. This does not change paid parental leave from an
employer as an employee can receive both.
Employees can use Parental Leave Pay before, after or at the
same time as their paid and unpaid entitlements such as annual
leave, long service leave and unpaid parental leave.
If parent’s have worked continuously for their employer for
12 months or more, they may be entitled to unpaid parental
leave under the National Employment Standards in the
Fair Work Act 2009. If employed for under 12 months,
employees may ask their employer if they are open to
negotiate unpaid leave.

Visit us at
australianunity.com.au/advice

Our services
Wealth

Health

•
•
•
•
•

Health insurance
Overseas visitors cover
Dental services
Chronic disease management
Hospital in the home

•
•
•
•
•
•
•

Investments
Estate planning
Trust and estate administration services
Financial planning
Investment, education & funeral bonds
Banking and home loans

Living

•
•
•
•
•

Aged care and accommodation
Personal and business insurance
Aboriginal home care
Disability services
Retirement communities

General insurance

This information has been produced by Australian Unity Personal Financial Services Ltd (‘AUPFS’) ABN 26 098 725 145, of 271 Spring Street, Melbourne, VIC 3000, AFSL
Licence 234459. Any advice in this document is general advice only and does not take into account the objectives, financial situation or needs of any particular person. It does
not represent legal, tax, or personal advice and should not be relied on as such. You should obtain financial advice relevant to your circumstances before making investment
decisions. AUPFS is a registered tax (financial) adviser and any reference to tax advice contained in this document is incidental to the general financial advice it may contain.
You should seek specialist advice from a tax professional to confirm the impact of this advice on your overall tax position. Nothing in this document represents an offer
or solicitation in relation to securities or investments in any jurisdiction. Where a particular financial product is mentioned, you should consider the Product Disclosure
Statement before making any decisions in relation to the product and we make no guarantees regarding future performance or in relation to any particular outcome. Whilst
every care has been taken in the preparation of this information, it may not remain current after the date of publication and AUPFS and its related bodies corporate make no
representation as to its accuracy or completeness. Published: August 2020 © Copyright 2020
AU1373_200901

